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1. OCCUPATIONAL HEALTH AND SAFETY
In compliance with Law 31/1995 and subsequent updates, all organizations located within the Spanish national territory must
establish and implement an occupational risk prevention system in order to monitor the health of workers and manage their safety
in the workplace.
The Andreu World Group has defined this system with the help of external prevention services (SPA). Monitoring data are available
for the results of recent periods at Andreu World, Andreu Est, Andreu Nort and Andreu Tops.
A scorecard for workers’ health and safety has been defined in all centers (except Andreu Est, which has its own Accident Report)
to measure, monitor and analyze the results being obtained.
The overall results for 2021 are presented below:
Centre
			

Occupational Accident
with sick leave

Occupational Illness					
with sick leave

Andreu World

1

0

Andreu Est

1

0

Andreu Nort

1

0

Andreu Tops

0

0

Total

3

0

The overall results for the 2020 period are presented below:
Centre
			

Occupational Accident
with sick leave

Occupational Illness					
with sick leave

Andreu World

0

0

Andreu Est

1

1

Andreu Nort

1

0

Andreu Tops

0

0

Total

2

1

The overall results for the 2019 period are presented below:
Centre		
				

Occupational Accident
with sick leave

Occupational Illness					
with sick leave

Andreu World		

0

0

Anndreu Est		

4

1

Andreu Nort		

1

1

Andreu Tops		

3

0

Total		8

2
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As all accident reports for the periods 2019, 2020 and 2021 are available, the results of all defined occupational health and
safety indicators (absenteeism) can be analyzed in these documents.
2. Human and labor rights management
With regard to human and labor rights, the Andreu World Group has two documents in which it has included the management’s
commitment in this area. These documents are the Sustainability Policy (A04), available to all employees and stakeholders
on the website, and the Code of Ethics and Conduct (A03), which has been signed by the management, area managers and
middle management of the group’s organizations.
As for collaborators (suppliers and subcontractors), the Suppliers’ Code of Ethics and Conduct (A06) has been established
and signed by all of them. In addition, as part of the implementation of social responsibility management, a questionnaire has
been set up to collect environmental, social and governance information from suppliers.
At present, the ANDREU group complies with the fundamental rights of workers in compliance with state legislation. Likewise,
it declares that no children have been hired in any of the organization’s centers. All this is declared by the General Manager
of the organization (Jesús Llinares) through the signing of this document.
3. Community outreach and participation
In terms of stakeholder and community engagement, the Andreu World Group has focused its efforts on several groups,
mainly:

Action
Description
Dates
Location
Name					

Employee		
participation

Preparation of
Christmas
packages

Christmas packages ordered
from centers with employees
with functional diversity.

3

New
designers
			

Promote emerging talent under
September 2021
Andreu World, S.L.
the premise of design and
sustainability.			

25

Donation of
fabrics
			
			
			

To establish a comprehensive
training of students in the various
professional fields offered and to
facilitate their insertion in the
labor market.

October 2021

Andreu World, S.L.

5

Expo Dubai
			
			
			

To have the best sustainable
furniture designs and to be able
to raise Spain’s brand
internationally.

October 2021

Dubai

7

Dubai Events for
Equality. Women in
Design.
			

Promote the role of women
in the challenge of sustainability
from different approaches within
the fields of architecture design.

October 2021

Dubai

7

December 2021

Villar del Arzobispo

Social
Responsability
Report

Date:
17/01/2022
Page
1/18
Revision: 2

Preparation of christmas gifts for each occupational center
Another of the social activities carried out, in this case, by the various organizations that are part of the Andreu World Group,
consisted of the purchase of the Christmas 2021 Christmas packages from the CENTRO ESPECIAL DE EMPLEO nº206
LA AMISTAD MONTESOL, S.L. (GRUPO LAMONT), located at Calle Villar del Arzobispo, 9, Polígono Industrial Domeño,
46174 Domeño (Valencia). In this way we contribute to employment within a disadvantaged group such as people with
special needs.

La Amistad-Montesol, headquartered in the town of Llíria (Valencia), was created on 18 October 2005, with the aim of
integrating people with disabilities in the labor market and socially.
It has the legal consideration of a special employment center, where more than 70% of our staff is made up of people with
some kind of disability or handicap.
The priority objective of La Amistad-Montesol, taking into account the social reality and the needs of disabled people, is to
promote the employment of these people, as an essential preliminary step for their full social integration, thus ensuring an
independent and stable future.
Occupational safety is for us one of the basic pillars, which is why we provide our employees with all the necessary material,
as well as training in occupational risk prevention, thus avoiding occupational accidents.
Another of the basic pillars in our center is the adaptation of the workplace to our employees; for this reason, we have put all
our efforts to facilitating their tasks by providing them with all the necessary technology so that the effort in the workplace is
minimized as much as possible
todo el material necesario, así como la formación en prevención de riesgos laborales, logrando con ello evitar los accidentes
laborales.
Otro de los pilares básicos en nuestro centro es la adaptación del puesto de trabajo a nuestros empleados; por este motivo,
hemos puesto todo nuestro empeño en facilitarles sus tareas poniendo a su disposición toda la tecnología necesaria para
que el esfuerzo en el puesto de trabajo sea el menor posible.
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Donación tapicerías

For more than forty years, the Donibane Integrated Vocational Training Center has been offering “a quality educational
service, attending to the comprehensive training of students in the various professional fields offered, through close attention
and a high degree of involvement on the part of the teaching staff”, as stated by the management, led by Alfonso Roncal.
Specifically, this vocational training center includes three specialties in its educational proposal: Electricity and Automation, Wood and Furniture and Textile, Clothing and Leather, which was launched in 2021.
The Electricity and Automation field, which is home to more than half of the center’s students, around 300, is also the one
that offers the most possibilities. In addition to the Basic FP of Electricity and Electronics, intended specifically for students
coming from Secondary Education, it has two courses, one in Spanish and one in Basque, of Medium Cycle of Electrical and
Automatic Installations and four courses of Superior Cycle Automation and Industrial Robotics: Spanish in the morning or in
the afternoon, Basque and a blended learning. “There are very few vocational training centers where this blended learning
option is available, so we receive people from Madrid, Logroño..., mostly people who are already working and want to increase their qualifications”, explains Alfonso Roncal, Director. The Electricity and Automation students are also involved in one of
the innovation projects being developed at the center. Under a call for Innovation Projects from the Government of Navarra,
“two teachers from the department are working on a software program that allows students to work with robots from home,”
explains Roncal.
The professional field of Textile, Clothing and Leather is taking its first steps this year at CI Donibane thanks to the Basic Vocational Training in Textile Repair, which currently has its first group of fourteen students.
The educational program is rounded off with the Wood and Furniture cycles, which total around 120 students. In this specialty,
CI Donibane offers four possibilities: Basic FP of Carpentry and Furniture; Medium Cycle of Carpentry and Furniture which,
along with Salesianos, are the only centers that offer it; Medium Cycle of Installation and Furnishing, which has been incorporated this year and is exclusive to Navarra; Higher Cycle of Design and Furnishing, also unique to the Community of Navarre.
The students of this course participate this year in the second innovation project launched in the center, in this case at European level with six other partners. As explained in its presentation, “’Coopwood’ seeks to promote cross-border cooperation
between vocational training players and their companies in the field of wood”.
Likewise, this European project is a clear reflection of the center’s initiative to include new active methodologies. Specifically,
they are working on this idea with the Kimua Program, which aims to promote and encourage methodological innovation in
vocational training. “We have officially included it by means of the ‘Coopwood’ project, in which one of the specific actions
consists of developing new materials for wooden construction,” explains Alfonso Roncal, one of the seven teachers involved
in this venture. All the subjects are focused on this activity and the director recognizes that this new collaborative methodology
based on projects is very striking and is working. “The idea is that we get to offer this Higher Course of Design and Furnishing
with this methodology implemented, that it does not just remain a project.”
Recognition
Thanks also to the Wood and Furniture department, CI Donibane is celebrating. At the end of March, two students, representing the center, won two medals at Spainskills, the Vocational Training Olympics held in Madrid: bronze in Cabinetmaking and gold in Carpentry, which has opened the doors to the world championship in Russia, to be held in August.
Mobility programs
At the Centro Integrado Donibane, international mobility is facilitated through the Erasmus+ program, both for internships in
companies and for postgraduate studies. “Most of the students go to Italy, mainly because of the language, some to England
and on a few occasions to Germany”, says Alfonso Roncal. These are scholarships for students in the middle and higher courses. The teachers also have the possibility of increasing their training in centers in other cities, but, unlike the students who go
for three months, the teachers are only away for one month.
In addition to Erasmus+, Donibane has mobility and exchange agreements with Aquitaine and the Basque Country.
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Work placements in the market
Work experience is guaranteed at CI Donibane. “We have collaboration agreements with more than 100 companies,
since students have to complete the mandatory internships in order to obtain the degree,” explained the management. As
of March of the last course, they have to complete 380 hours of continuous work placement and, upon completion, the
degree is theirs. They also have their own labor exchange with “a large supply of workers from companies that, on occasions,
we cannot cover due to the high level of employment of our students”. Although the success is evident, management acknowledges that, lately, students are increasingly extending their time as students, which considerably delays their entry into
the labor market. “We no longer evaluate success in terms of professional success, but in terms of the number of graduates,
because we have a certain degree of influence, but we cannot decide what the students want to do when they finish their
training here,” acknowledges Alfonso Roncal.
The center and its surroundings
It began its activities in Beriáin, initially under the name of Formación Profesional Pamplona-Beriáin. After more than ten years
in this town, in 1989, it moved to its current facilities in Biurdana Street, near the S.C.D.R. Anaitasuna and the Arga River. Since
2013 it has belonged to the network of FP Integrated Centers of the Department of Education of the Government of Navarra,
with its official name being Centro Integrado Sectorial San Juan/Donibane (Information obtained from the Diario de Navarra).
The FP Donibane integrated center, as a vocational training center, bases its Pedagogical Policy on the promotion and support
of the personal growth of its students, in parallel to the development of their professional competence, providing them with
the necessary tools for a labor placement in the best conditions. This work of training professionals at the Donibane Integrated
Vocational Training Center and its values, has the recognition of the Andreu World Group through its company Andreu Nort
S.A., which understands that “education” is the basis of competitiveness and transformation of the business fabric of a region
and/or country.
In this sense, it is important to provide students and teachers with direct contact with the “particular reality of the company”
that allows them to build an objective vision of processes, management and needs; this is particularly appropriate in the field
of Vocational Training.
The cooperation and exchange of information between the educational and business sectors allows the adaptation of learning
programs to the reality of the labor sector, improving professional qualifications and significantly favoring employability.
Given all this, on 26 October 2021, Andreu Nort, S.A. donated 750 meters of various upholstery fabrics (with no commercial
value) so that they can be used in the training activities of the center, particularly in the carpentry, wood and furniture modules.
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Design contest (New designers)
Andreu World 20º International Design Contest. With the Collaboration of the World Design Organization (WDO)
Special Edition: sustainable design
This contest is open to all design students or professionals, regardless of age. In order to participate, a sustainable seat and/
or table design must be presented that meets all the specifications set out in the Andreu World product briefing, resolving its
technical and formal problems in the terms indicated for its mass production.
The history of the chair has a fabulous past, a splendid present and an exciting future, because it has proven to be the piece
of furniture with the greatest capacity for reinvention. It is said that designing a chair is one of the most difficult challenges for
any professional, and it is true. Nevertheless every year hundreds of new models continue to appear on the market.
We know very well that the good designs of tomorrow will be conceived by the designers that are being trained today. That
is why every year we promote and organize an International Design Contest in which young people from the five continents
participate, thus promoting emerging talent.
Professional competitions are common in other disciplines such as architecture, graphic design and even the automotive
industry, in their more restricted versions, but they are rarely open to emerging designers, who are becoming more and more
numerous. And also better, but nevertheless they have less chance of proving their worth than those of previous generations.
This is purely statistical, because schools do not produce designers at the same rate as they produce new entrepreneurs.
The norm in companies is to work with recognized and experienced professionals, but let’s not forget that they were once
young too. That’s why we must always leave the door open to newcomers. They have a lot to offer, but they need showcases
that allow them to be visible.
The International Design Competition organized by Andreu World aims to be one of these showcases. It has been held annually since 2001, which surely makes it one of the longest running in the world, and is unique in its specialty, the design of
seats and tables.
The figures accumulated from the previous editions are spectacular, with tens of thousands of participants from more than a
hundred countries. It is a success and we know what has been the key to achieving it:
d
d
d

d

To work every year to try to make each contest a little better than the previous one.
Taking care of all the details, from the graphic communication to the award ceremony.
Including sustainability not only in this edition of the contest, but having it as a conditioning factor that allows us to eco-design
to achieve circular designs and thus contribute to a better planet.
And most importantly, by always inviting the best jurors, because they are the ones who set the standard and encourage
us to continue our efforts so that everyone who wants to can participate and have the opportunity to show their talent to the
world.
The World Design Organization (WDO), formerly the International Council of Societies of Industrial Design (ICSID), is an
international non-government organization founded in 1957 that has special consultative status with the United Nations. The
WDO advocates for industrial design-driven innovation to create a better world, engaging more than 150 member organizations,
including Andreu World, in collaborative efforts and carrying out programming that includes World Design Talks™, the World
Design Impact Prize™, World Industrial Design Day™, Interdesign™ and the World Design Capital®, which has designated
the city of Valencia, Spain in 2022. For us it is also a celebration and an opportunity to work together on a special edition of
the International Design Contest focused on sustainability.
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AndreuWorld International Design Contest
With the collaboration of the World Design Organization (WDO)
Sustainable edition sustainable design
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Jury 2020/2021

Philippe Starck
Industrial Designer

Paola Antonelli
Senior Curator
MOMA

Chantal Hamaide
Journalist
Founder of Intramuros

Rafael de La-Hoz
Architect

Brandon Gien
CEO Good Design Australia
President emeritus of the WDO

Theme
Sustainable design of a seat and/or table.
Conditions
The seating category includes: chairs, armchairs, lounge chairs, stools, benches and sofas.
Tables include: meeting and corporate tables, coffee tables and side tables.
Materials
The use of sustainable materials such as the following will be considered:
• Wood: wood is the most ecological, biodegradable, natural, recyclable and environmentally friendly material, with a lower
carbon footprint than any other material.
For this reason, Andreu World manufactures its products with 100% sustainable wood with FSC® certification from forests
controlled by a stewardship protocol that includes planting, felling and drying.
• Innovative and sustainable materials: the use of materials from sustainable sources or materials that promote the circularity,
eco-design or recyclability of the product will be valued.
• Other materials: laminates, glass, metals, aluminum, thermo-polymer and natural stone.
Environmental assesment criteria
The design should take into account the entire product life cycle with a clear focus on responsible use and selection of materials, as well as their subsequent use to ensure high durability and longevity.
• Material selection:
o Use of renewable, recycled and/or low-impact material.
o Optimized use of materials.
•
o
o
o

Manufacturing:
Low impact processes (low emissions and energy consumption).
Low waste-to-production ratio.
Durability, repairability and restorability.

• Life cycle:
o Potential for reuse and recyclability of materials.
o Product circularity.
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First prize: PET (Georg Siegelel. Landeck (Austria))

Second prize: TOBLO (Pascal Hien. Berlín (Alemania))

Special mention: CHOLLA ROCKER (Geoffrey Adams. Albuquerque (USA))
Special mention: HIYA (Carmen Barragán. Madrid (Spain))
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Expo Dubai (Furniture Donation)
Andreu World launched the project of furnishing the Spanish Pavilion at Expo Dubai in order to have the best sustainable
furniture design and to be able to raise Spain’s brand internationally.

The Dubai World Expo was held from 1 October 2021 to 31 March 2022, under the title Connecting Minds, Creating the
Future.
At this event, Spain had its own Pavilion, managed by Acción Cultural Española (AC/E), the public company responsible
for Spain’s presence at Universal and International Exhibitions. With a surface area of some 5,800 m2, it received some
2.5 million visitors over 172 days. Inside the Spanish Pavilion, designed by the Madrid studio, Amann-Cánovas-Maruri,
Andreu World was the company in charge of furnishing the various areas of the site with its designs. In addition to being
a global brand manufacturer of designer furniture, we also had a special role in this forest of the future, explaining the
production processes of the pieces from 100% FSC® certified wood. All the products were donated to contribute to the
positioning and image of Spain, in important areas such as design and sustainability.
Expo Dubai 2020 (the Expo organizers kept the year 2020 in the name of the Expo) opened its doors almost a year later
than planned due to the pandemic caused by Covid-19. The Expo and Pavilion works went ahead, with all the health safety
measures in place, to make what was the first global event of collective reflection a reality, after the months of international
anxiety caused by this health crisis. A unique opportunity to reflect together on a future more committed to the well-being of
all and in better balance with our environment.
The spanish pavilion and its interior design
Andreu World contributed to the project by furnishing with seating and tables the common areas of the two floors of the
building, which included gastronomic spaces (restaurants, grill & tapas, bars, terraces, chill out zones), access, waiting and
lobby areas, as well as various work and office areas (press room, multipurpose room, VIP room).
The Spanish Pavilion, located in the Expo district dedicated to sustainability, was structured to generate a space to showcase
the talent, innovation and dynamism of our country, together with the strength of our culture, tradition and quality of life as
sustainable elements to maintain for future generations. This proposal was embodied in a spectacular building, which stood
out for its iconic strength, its circular economy criteria and a design based on the idea of total recycling of its materials.
For the furnishings, seats and tables were selected that were developed from sustainable, resistant, durable and
environmentally friendly materials, manufactured – as one of the main raw materials – with 100% sustainable wood, from
reforested forests, with FSC® certification and complying with the Chain of Custody criteria, from the tree to the final product.
Within this building, Andreu World’s furniture was used in the various spaces and common areas with different types of
furniture, including seats, sofas, armchairs and modular systems (small seating) for corporate spaces and common areas;
sofas, lounge chairs and modular systems for waiting areas or lobbies, as well as meeting and side tables. All the furniture
has been created by internationally renowned architects and designers such as Patricia Urquiola, Jasper Morrison, Alfredo
Häberli, Benjamin Hubert, PearsonLLoyd, Piergiorgio Cazzaniga and Lievore Altherr Molina.

Social
Responsability
Report

Date:
17/01/2022
Page
1/18
Revision: 2

Social
Responsability
Report

Date:
17/01/2022
Page
1/18
Revision: 2

Social
Responsability
Report

Date:
17/01/2022
Page
1/18
Revision: 2

Eventos Dubai para la igualdad

Coinciding with the Health and Wellness Week at Expo 2020 Dubai, Andreu World – Spanish manufacturer of sustainable
furniture – and the Spanish Pavilion organized the round table “Women and Sustainability. Perspectives from
Architecture, Design, Education and the Corporate World”.
The round table focused on the role of women in the challenge of sustainability from different approaches in the fields of
architecture, design, education and business. On this occasion, Andreu World brought together some international voices,
through which the main issues related to gender, identity, sustainability, design and craftsmanship and artisanal heritage
could be analyzed.
On the panel were Patricia Urquiola, one of the most important designers of our time whose reflection has been translated
into a body of work that wants to contribute to our having a better world; Dina Storey, Sustainability Director of Expo2020,
which aspired to be one of the most sustainable Universal Expos in history; Lorena del Río, project manager at SEGIPSA
and specialist in Urbanism, Planning and Environment; Juan Roldán, professor at the American University of Sharjah
College in Architecture, Art, and Design, working on various educational projects, Samer Yamani, design curator. Curator
of MENASA – Emirati Design Platform. Design and Craftsmanship Program at Expo 2020 Dubai and Jesús Llinares, CEO
of Andreu World, a company in the furniture sector whose challenge is to be in the circular economy by 2025. The talk was
moderated by Lena Marcuccilli (content director of Love that Design).

Social
Responsability
Report

Date:
17/01/2022
Page
1/18
Revision: 2

Social
Responsability
Report

Date:
17/01/2022
Page
1/18
Revision: 2

4. Equal opportunities at andreu world
Andreu World, has been working in recent years to incorporate the principle of equal opportunities between women and
men in our Human Resources policy.
Regarding the presence of women and men on the Board of Directors of the company, during the year 2021, as well as in
the Management Committee of the same year, we can see their composition in the following table.

				
Women
Men
						
						

Between
30 and 50 years

Olther than		
50 yeas

Board of directors		

2

3

2

3

Management committee		

0

6

3

3

At present, our workforce for operations in Spain is composed of 272 people, of which 72 are women and 200 are men.
In Terms of their distribution by professional category, gender and age for each of the production and operational centers
reported in this report, we see the data in the following tables.
Andreu Nort		
Women
Men
						
Senior management			

Less than
30 years

2		

Between
30 and 50 years

More than 		
50 years

1

1

Middle management		

1		

Administrative staff		

1

1			

2

Operating personnal		

6

15

1

7

13

Total (26)		

7

19

1

9

16

Less than
30 years

Between
30 and 50 years

More than 		
50 years

Andreu Est		
Women
Men
						

1		

Middle management		

1

7		

6

2

Administrative staff		

6

8		

8

6

Operating personnal		

20

94

12

58

44

Total (136)		

27

109

12

72

52

Less than
30 years

Between
30 and 50 years

More than 		
50 years

Andreu Tops		
Women
Men
						
Middle management			

8		

5

3

Administrative staff		

4

5

1

6

2

Operating personnal		

8

34

4

22

16

Total (59)		

12

47

5

33

21
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Andreu World		
Women
Men
						

Less than
30 years

Between
30 and 50 years

Middle management			

1		

1

Administrative staff		

3

11

19

3

More than		
50 yeras

8

Operating personnal			

1			

1

Sales staff		

2

7		

8

1

Total (33)		

21

12

3

20

10

Less than
30 years

Between
30 and 50 years

More than		
50 years

Andreu World Design		
Women
Men
						
Middle management			

1		

1

Administrative staff		

11

7

8

Operating personnal			

1		

1

Total (18)		

13

10

5

5

7

1

1

Our commitment for the coming years in terms of equal opportunities, has led us to plan the implementation of our first
equality plan, to be developed according to the requirements established in, the Organic Law 3/2007 of 22 March, for the
effective equality of women and men, which provides the legal framework by which to enforce the right to equal treatment
and opportunities between women and men, by eliminating discrimination against women, and in the Royal Decree 6/2019
of 1 March.
The Equality Plans of the companies, as defined in said Law, are an “ordered set of measures adopted after making a
diagnosis of the situation, aimed at achieving equal treatment and opportunities between women and men and eliminating
discrimination based on gender in the business environment.”
With the implementation of this Equality Plan, a transversal integration of equality at all levels of the organization is intended,
in areas such as access to employment, working conditions, professional promotion and training, organization of working
time, prevention and action against sexual and gender-based harassment, etc.
With regard to the measures implemented in the company to promote joint responsibility, all Andreu World employees are
currently entitled to parental leave or leave granted to employees (men and women) for the birth of a child.

Chief Executive Officer
Jesús Llinares
17/01/2022

